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PhD Thesis

Helena Roque, "Valores e Praticas de Gestao e de Lideranga no Espacgo Cultural Luso-Angolano. ", Antonio
Caetano, PhD Thesis, Concluido, 2017

Maria Rita Rueff Negrédo Mendonca Lopes, "Contagion in voice-to-voice service encounters: a dynamic
approach to the influence of customers on employees behavior and welfare.", Antonio Caetano, PhD Thesis,
Concluido, 2015

Maria Rita Silva, "Justice across cultures and entities: An investigation in Portugal and Angola.", Anténio
Caetano, PhD Thesis, Concluido, 2015

Joaquim José Assis Pacheco dos Santos, "A lideranga de equipas. ", Anténio Caetano, PhD Thesis, Concluido,
2015

Silvia Fernandes Costa. , "?I think, therefore | am? an entrepreneur - The role of cognitive structures on the
development of entrepreneurial competences", Anténio Caetano, PhD Thesis, Concluido, 2015

Ana Junca Silva. , "Hassles and uplifts at work: affective and cognitive processes and outcomes on subjective
well-being.", Anténio Caetano, PhD Thesis, Concluido, 2015

Ana Cristina Antunes. , "As organizacdes a luz da positividade: Contributos para a compreensao do capital
psicolégico e dos seus efeitos", Anténio Caetano, PhD Thesis, Concluido, 2014

Susana Correia Santos, "Early stages in the entrepreneurship nexus: Business opportunities and individual
characteristics", Antonio Caetano, PhD Thesis, Concluido, 2013

Maria Teresa Fortunato Pereira Esteves, "Praticas de gestao de recursos humanos e atitudes e
comportamentos de trabalho: Estudo de caso no sector bancério portugués”, Anténio Caetano, PhD Thesis,
Concluido, 2009

Maria de Mesquita Sousa Lima, "Processos de troca social na gestéo dos recursos humanos: O papel da
confianca organizacional”, Anténio Caetano, PhD Thesis, Concluido, 2009

Susana Maria de Oliveira e Mota Tavares, "O fendmeno da identificagdo organizacional: contributos para a sua
explicacao”, Antonio Caetano, PhD Thesis, Concluido, 2009

Ana Raquel Ribeiro Velada, "A Avaliacdo da Eficacia da Formagéao Profissional: Factores Que Afectam a
Transferéncia da Formagao para o Local de Trabalho", Anténio Caetano, PhD Thesis, Concluido, 2008

Master Thesis
Ana Patricia Lopes Borralho, "A Transferéncia da Aprendizagem: O Papel Preditor das Caracteristicas
Individuais e do Design da Formagao", Antonio Caetano, Master Thesis, Concluido, 2019

Teresa Maria Gracio Santos, "Micro-Eventos Afetivos Diérios e o seu Impacto no Bem-Estar e Desempenho: O
Papel Moderador da Mindfulness", Anténio Caetano, Master Thesis, Concluido, 2019

Maria Freitas do Amaral Cardoso da Silva, "Analise dos Efeitos da Concec¢do da Formagao, da Prontidao para
Aprender, e do Feedback e Coaching na Transferéncia da Formacéo para o Local de Trabalho", Ant6nio
Caetano, Master Thesis, Concluido, 2018

Luciana Isabel Magalh&es Ricardo, "O bem-estar subjetivo no contexto da atividade empreendedora na fase de
startup: alguns antecedentes e aspetos contextuais”, Anténio Caetano, Master Thesis, Concluido, 2018

Patricia Andreia dos Santos Rodrigues, "Training Transfer Predictors in Hygiene and Safety at Work", Antonio
Caetano, Master Thesis, Concluido, 2015

Ana Mata Nobre Guedes, "A relagéo entre a auto-eficacia empreendedora e a intengcdo empreendedora,
consoante a area de especializagdo dos indviduos”, Antonio Caetano, Master Thesis, Concluido, 2014

Susana Helena Correia Santos, "Early stages in the entrepreneurship nexus: Business opportunities and
individual characteristics", Anténio Caetano, Master Thesis, Concluido, 2013

Nadia Pereira Afonso, "Avaliagcdo da Eficacia da Formagao", Anténio Caetano, Master Thesis, Concluido, 2012

Jodo Filipe Teopisto Lousa, "Oportunidades de Negoécio e Potencial Empreendedor em Estudantes do Ensino
Superior", Anténio Caetano, Master Thesis, Concluido, 2012

Adriana Reis Araujo, "O Papel da Formagéo Profissional na Aquisi¢do e Desenvolvimento de Conhecimentos e
Comportamentos de Seguranga.”, Anténio Caetano, Master Thesis, Concluido, 2010

Julia Margarida Ramos Margal, "Blended learning em Portugal: Situagdo actual e tendéncias futuras.", Antonio
Caetano, Master Thesis, Concluido, 2009
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Bastian Gomes de Freitas, "Diagnéstico Organizacional e Perspectivas de Mudanca - O caso do corpo de
fuzileiros.", Anténio Caetano, Master Thesis, Concluido, 2009

Final Project

Ana Sofia de Murta e Gomes, "Dispositivos Organizacionais e Ferramentas de Comunicacao Interna - O caso
ISCTE-IUL.", Anténio Caetano, Final Project, Concluido, 2011

Scientific Activities

Scientific Articles in International Journals

Santos, S. C., Morris, M., Caetano, A., Costa, S. & Neumeyer, X. (2019). Team entrepreneurial competence:
multilevel effects on individual cognitive strategies. International Journal of Entrepreneurial Behavior &
Research. N/A, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Neumeyer, X., Santos, S. C., Caetano, A. & Kalbfleisch, P. (2019). Entrepreneurship ecosystems and women
entrepreneurs: a social capital and network approach. Small Business Economics. 53 (2), 475-489, Ciéncia-IUL,
Indexada (SCOPUS/ISI)

Junga-Silva, A., Caetano, A. & Lopes, M. (2018). Activated or deactivated? Understanding how cognitive
appraisals can drive emotional activation in the aftermath of daily work events. Revue Européenne de
Psychologie Appliquée / European Review of Applied Psychology. 68 (4-5), 189-198, Ciéncia-IUL, Indexada
(SCOPuUSsIISI)

Spagnoli, P., Santos, S. C. & Caetano, A. (2017). Adaptation of the attitude toward enterprise test in the Italian
high school and university contexts. Journal of Developmental Entrepreneurship. 22 (1), Ciéncia-lUL, Indexada
(SCOPUS/ISI)

Santos, S. C., Caetano, A., Spagnoli, P., Costa, S. & Neumeyer, X. (2017). Predictors of entrepreneurial activity
before and during the European economic crisis. International Entrepreneurship and Management Journal. 13
(4), 1263-1288, Ciencia-IUL, Indexada (SCOPUS/ISI)

Rueff Lopes, M., Navarro, J., Caetano, A. & Silva, A. J. (2017). Forecasting the influence of customer-related
micro-events on employees emotional, attitudinal and physiological responses. European Journal of Work and
Organizational Psychology. 26 (6), 779-797, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Roque, H. C., Silva, M. R., Ramos, M. & Caetano, A. (2017). Valores societais em Portugal: replicacéo do
projeto Globe 17 anos depois e implicacdes para a gestdo. International Journal of Marketing, Communication
and New Media. 5 (9), 24-42, Ciéncia-lUL

Spagnoli, P., Santos, S. C. & Caetano, A. (2017). A contribution toward the adaptation and validation of the
entrepreneurial self-efficacy scale in Italy and Portugal. Journal of Career Assessment. 25 (4), 670-687, Ciéncia-
IUL, Indexada (SCOPUS/ISI)

Antunes, A., Caetano, A. & Cunha, M. P. (2017). Reliability and construct validity of the Portuguese version of
the Psychological Capital Questionnaire. Psychological Reports. 120 (3), 520-536, Ciéncia-IUL, Indexada
(SCOPUSIISI)

Costa, S. F., Santos, S. C., Wach, D. & Caetano, A. (2017). Recognizing opportunities across campus: the
effects of cognitive training and entrepreneurial passion on the business opportunity prototype. Journal of Small
Business Management. 56 (1), 51-75, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Junca-Silva, A., Caetano, A. & Lopes, R. R. (2017). Daily uplifts, well-being and performance in organizational
settings: the differential mediating roles of affect and work engagement. Journal of Happiness Studies. 18 (2),
591-606, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Spagnoli, P., Santos, S. C., Caetano, A. & Presti, A. L. (2016). A contribution to the validation of the Italian
version of the entrepreneurial potential assessment inventory. Bollettino di Psicologia Applicata. 64 (275), 37-49,
Ciéncia-lUL, Indexada (SCOPUS)

Silva, M. R. & Caetano, A. (2016). Organizational justice across cultures: a systematic review of four decades of
research and some directions for the future. Social Justice Research. 29 (3), 257-287, Ciéncia-lUL, Indexada
(SCOPUSsIISI)

Costa, S. F., Caetano, A. & Santos, S. C. (2016). Entrepreneurship as a career option: do temporary workers
have the competencies, intention and willingness to become entrepreneurs?. Journal of Entrepreneurship. 25
(2), 129-154, Ciéncia-IUL, Indexada (SCOPUS/ISI)
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https://ciencia.iscte-iul.pt/id/ci-pub-30710
https://ciencia.iscte-iul.pt/id/ci-pub-30709
https://ciencia.iscte-iul.pt/id/ci-pub-28805

Costa, S., Ehrenhard, M. L., Caetano, A. & Santos, S. C. (2016). The role of different opportunities in the
activation and use of the business opportunity prototype. Creativity and Innovation Management. 25 (1), 58-72,
Ciéncia-lUL, Indexada (SCOPUS/ISI)

Gomes, C., Curral, L., Caetano, A. & Marques-Quinteiro, P. (2015). Better off together: a cluster analysis of self-
leadership and its relationship to individual innovation in hospital nurses. Psicologia. 29 (1), 45-58, Ciéncia-1UL

Silva, M., Roque, H. & Caetano, A. (2015). Culture in Angola: insights for human resources management. Cross
Cultural Management: An International Journal. 22 (2), 166-186, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Gomes, C., Curral, L. & Caetano, A. (2015). The mediating effect of work engagement on the relationship
between self-leadership and individual innovation. International Journal of Innovation Management. 19 (1),
Ciéncia-IUL, Indexada (SCOPUS/ISI)

Santos, J. P., Caetano, A. & Tavares, S. M. (2015). Is training leaders in functional leadership a useful tool for
improving the performance of leadership functions and team effectiveness?. Leadership Quarterly. 26 (3), 470-
484, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Veloso, A, Silva, M. J., Silva, |. & Caetano, A. (2015). Fatores que afetam a transferéncia da aprendizagem
para o local de trabalho. Revista de Administracdo de Empresas. 55 (2), 188-201, Ciéncia-IUL, Indexada
(SCOPUSIISI)

Lopes, M., Navarro, J., Caetano, A. & Junga Silva, A. (2015). A Markov chain analysis of emotional exchange in
voice-to-voice communication: testing for the mimicry hypothesis of emotional contagion. Human
Communication Research. 41 (3), 412-434, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Spagnoli, P., Caetano, A. & Santos, S. C. (2015). Entrepreneurial self-efficacy in Italy: an empirical study from a
gender perspective. TPM - Testing, Psychometrics, Methodology in Applied Psychology. 22 (4), 485-506,
Ciéncia-lUL, Indexada (SCOPUS/ISI)

Santos, S. C., Caetano, A., Baron, R. & Curral, L. (2015). Prototype models of opportunity recognition and the
decision to launch a new venture: identifying the basic dimensions. International Journal of Entrepreneurial
Behaviour and Research. 21 (4), 510-538, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Santos, S. C. & Caetano, A. (2015). Entrepreneurship in Portugal in relation to other European Union countries
from 2010 to 2014: are we far from or close to the tipping point?. Revista Portuguesa e Brasileira de Gestdo. 14
(3), 37-62, Ciéncia-lUL

Santos, S. C., Caetano, A. & Curral, L. (2014). Psychosocial aspects of entrepreneurial potential. Journal of
Small Business and Entrepreneurship. 26 (6), 661-685, Ciéncia-IUL, Indexada (SCOPUS)

Santos, S. C. & Caetano, A. (2014). Entrepreneur selection methodology for entrepreneurship promotion
programmes. Journal of Entrepreneurship. 23 (2), 201-230, Ciéncia-lUL, Indexada (SCOPUS)

Silva, M. R. & Caetano, A. (2014). Organizational justice: what changes, what remains the same. Journal of
Organizational Change Management. 27 (1), 23-40, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Costa, P. |., Graga, A. M., Marques-Quinteiro, P., Santos, C. M., Caetano, A. & Passos, A. M. (2013). Multilevel
research in the field of organizational behavior: an empirical look at 10 years of theory and research. SAGE
Open. 3 (3), 1-17, Ciéncia-lUL, Indexada (SCOPUS)

Antunes, A, Caetano, A. & Cunha, M. P. (2013). O papel do capital psicolégico na criagcao de valor para as
organizagles. Revista Portuguesa e Brasileira de Gestéo. 12 (3), 2-10, Ciéncia-lUL

Costa, S., Santos, S. C. & Caetano, A. (2013). Prototypical dimensions of business opportunity in early stages
of the entrepreneurial process. Revista Psicologia: Organiza¢des e Trabalho. 13 (3), 265-278, Ciéncia-lUL

Junca Silva, A. & Caetano, A. (2013). Validation of the Flourishing Scale and Scale of Positive and Negative
Experience in Portugal. Social Indicators Research. 110 (2), 469-478, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Sousa-Lima, M., Michel, J. W. & Caetano, A. (2013). Clarifying the Importance of Trust in Organizations as a
Component of Effective Work Relationships. Journal of Applied Social Psychology. 43 (2), 418-427, Ciéncia-IUL,
Indexada (SCOPUS/ISI)

Spagnoli, P. & Caetano, A. (2012). Personality and organisational commitment: the mediating role of job
satisfaction during socialisation. Career Development International . 17 (3), 255-275, Ciéncia-IUL, Indexada
(SCOPUSIISI)

Silva, M. R., Caetano, A. & Zhou, Q. (2012). (In)justice contexts and work satisfaction: the mediating role of
justice perceptions. International Journal of Business Science and Applied Management. 7 (1), 15-28, Ciéncia-
UL, Indexada (SCOPUS)

41715


https://ciencia.iscte-iul.pt/id/ci-pub-25614
https://ciencia.iscte-iul.pt/id/ci-pub-24571
https://ciencia.iscte-iul.pt/id/ci-pub-23304
https://ciencia.iscte-iul.pt/id/ci-pub-17952
https://ciencia.iscte-iul.pt/id/ci-pub-22799
https://ciencia.iscte-iul.pt/id/ci-pub-23303
https://ciencia.iscte-iul.pt/id/ci-pub-22803
https://ciencia.iscte-iul.pt/id/ci-pub-33365
https://ciencia.iscte-iul.pt/id/ci-pub-33364
https://ciencia.iscte-iul.pt/id/ci-pub-33368
https://ciencia.iscte-iul.pt/id/ci-pub-17433
https://ciencia.iscte-iul.pt/id/ci-pub-17432
https://ciencia.iscte-iul.pt/id/ci-pub-17953
https://ciencia.iscte-iul.pt/id/ci-pub-12042
https://ciencia.iscte-iul.pt/id/ci-pub-12810
https://ciencia.iscte-iul.pt/id/ci-pub-17434
https://ciencia.iscte-iul.pt/id/ci-pub-118
https://ciencia.iscte-iul.pt/id/ci-pub-121
https://ciencia.iscte-iul.pt/id/ci-pub-11871
https://ciencia.iscte-iul.pt/id/ci-pub-11869
https://ciencia.iscte-iul.pt/id/ci-pub-11869

Spagnoli, P., Caetano, A., Tanucci, G. & Lourenco, V. (2012). Information-seeking behaviour: implicit and
explicit strategies during the organizational entry process. Management Research: The Journal of the
Iberoamerican Academy of Management. 10 (1), 6-28, Ciéncia-IUL, Indexada (SCOPUS)

Spagnoli, P., Caetano, A. & Junca Silva, A. (2012). Psychometric properties of a Portuguese version of the
Subjective Happiness Scale. Social Indicators Research. 105 (1), 137-143, Ciéncia-lUL, Indexada
(SCOPUS/ISI)

Rueff-Lopes, R. & Caetano, A. (2012). The emotional contagion scale: factor structure and psychometric
properties in a portuguese sample. Psychological Reports. 111 (3), 898-904, Ciéncia-IUL, Indexada
(SCoPus/IsI)

Caetano, A. (2012). Psicologia organizacional e do trabalho: macro e nanodesafios atuais na pesquisa e na
pratica profissional. Revista Psicologia: Organizacdes e Trabalho. 12 (1), 85-96, Ciéncia-IUL

Spagnoli, P., Caetano, A. & Santos, S. C. (2012). Satisfaction with job aspects: do patterns change over time?.
Journal of Business Research. 65 (5), 609-616, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Marcal, J. & Caetano, A. (2010). Corporate blended learning in Portugal: current status and future directions.
European Journal of Open, Distance and E-Learning. 1, 1-9, Ciéncia-lUL

Santos, S. C., Curral, L. & Caetano, A. (2010). Cognitive maps in early entrepreneurship stages: from motivation
to implementation. International Journal of Entrepreneurship and Innovation. 11 (1), 29-44, Ciéncia-1UL

Esteves, T. P. & Caetano, A. (2010). Praticas de gestao de recursos humanos e resultados organizacionais:
estudos, controvérsias tedricas e metodoldgicas. Revista Psicologia: Organizacdes e Trabalho. 10 (2), 159-176,
Ciéncia-lUL

Santos, S. C., Caetano, A. & Curral, L. (2010). Atitude dos estudantes universitarios face ao
empreendedorismo. Como identificar o potencial empreendedor? . Revista Portuguesa e Brasileira de Gestéo. 9
(4), 2-14, Ciéncia-lUL

Santos, S. C., Alves da Costa, F., Passos, A. M., Ramalho, N. & Caetano, A. (2009). Running head: a
importancia das caracteristicas gerais do trabalho na satisfagdo com as recompensas. Sociologia, Problemas e
Praticas. 61, 85-99, Ciéncia-lUL, Indexada (SCOPUS)

Neves, P. & Caetano, A. (2009). Commitment to change: contributions to trust in the supervisor and work
outcomes. Group and Organization Management. 34 (6), 623-644, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Velada, R., Caetano, A., Bates, R. & Holton, E. (2009). Learning transfer - validation of the learning transfer
system inventory in Portugal. Journal of European Industrial Training. 33 (7), 635-656, Ciéncia-lUL, Indexada
(SCOPUS)

Tavares, S., Caetano, A. & Silva, S.A. (2007). Nao ha bela sem senéo. A identificacéo organizacional, os
comportamentos de dedicacéo ao trabalho e o conflito trabalho-familia. Psicologia. 21 (1), 133-149, Ciéncia-IUL

Spagnoli, P, Tanucci, G. & Caetano, A. (2007). Fattori individuali e organizzativi nel processo di socializzazione
organizzativa: uno studio longitudinale in ambito militare. Psicologia dell'Educazione e della Formazione. 9 (2),
63-90, Ciéncia-lUL

Velada, R. & Caetano, A. (2007). Training transfer: the mediating role of perception of learning. Journal of
European Industrial Training. 31 (4), 283-296, Ciéncia-IUL, Indexada (SCOPUS)

Velada, R., Caetano, A., Michel, J. W., Lyons, B. D. & Kavanagh, M. J. (2007). The effects of training design,
individual characteristics and work environment on transfer of training. International Journal of Training and
Development. 11 (4), 282-294, Ciéncia-1UL

Neves, P. & Caetano, A. (2006). Social exchange processes in organizational change: the roles of trust and
control. Journal of Change Management. 6 (4), 351-364, Ciéncia-lUL

Passos, A. M. & Caetano, A. (2005). Exploring the effects of intragroup conflict and past performance feedback
on team effectiveness. Journal of Managerial Psychology. 20 (3-4), 231-244, Ciéncia-IUL, Indexada (SCOPUS)

Caetano, A., Vala, J. & Leyens, J. P. (2001). Judgeability in person perception: the confidence of leaders. Group
Dynamics: Theory, Research, and Practice. 5 (2), 102-110, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Passos, A. M. & Caetano, A. (2000). Comportamento de cidadania organizacional: factores determinantes.
Psychologica. 23, 71-93, Ciéncia-lUL

Castanheira, L. & Caetano, Antdnio (1999). Dimensdes do contrato psicoldgico. Psicologia. 99-125, Ciéncia-lUL
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https://ciencia.iscte-iul.pt/id/ci-pub-12058
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Vala, J., Lima, M. L. & Caetano, A. (1996). Mapping European social psychology: co-word analysis of the
communications at the 10th General Meeting of the EAESP. European Journal of Social Psychology. 26 (5), 845-
850, Ciéncia-lUL, Indexada (SCOPUS/ISI)

Simon, B., Mlicki, P., Johnston, L., Caetano, A., Warowicki, M., Knippenberg, A....Deridder, R. (1990). The
effects of ingroup and outgroup homogeneity on ingroup favouritism, stereotyping and overestimation of relative
ingroup size. European Journal of Social Psychology. 20 (6), 519-523, Ciéncia-IUL, Indexada (SCOPUS/ISI)

Books

Santos, S. C., Caetano, A., Mitchell, C., Landstrém, H. & Fayolle, A. (2017). The emergence of entrepreneurial
behavior: intention, education and orientation. Cheltenham. Edward Elgar Publishing Limited., Ciéncia-IUL

J. M. Mendes, Caetano, Antonio & Ferreira, J. M. C. (2016). Sucesso e abandono no ensino superior em
Portugal. Coimbra. Almedina., Ciéncia-lUL

Caetano, Antonio, Silva, S.A., Tavares, S. M. & Santos, S. C. (2014). Formacao e Desenvolvimento
Organizacional - Abordagens e Casos Praticos em Portugal. Lisboa. Mundos Sociais., Ciéncia-IUL

Caetano, Antonio & Susana M. Tavares (2011). Book of Proceedings do V PhD Meeting in Social and
Organizational Psychology, Research Directions in Social and Organizational Psychology. Lisboa. Edi¢cdes
Colibri., Ciéncia-lUL

Ferreira, J. M. C., Neves, J. & Caetano, Antonio (2011). Manual de psicossociologia das organizacdes. Lisboa.
Escolar Editora., Ciéncia-lUL

Caetano, Antonio, Silva, S.A. & Chambel, M.J. (2011). New challenges and interventions in the psychosocial
work environment. H. Rainer Hampp Verlag., Ciéncia-lUL

Caetano, Antonio, Garrido, M. V., Batel, S & Martins, A., (2008). Percursos da Investigag&o em Psicologia
Social e Organizacional, . Lisboa. Colibri., Ciéncia-IUL

Caetano, Antonio & Vala, J. (2007). Gestéo de recursos humanos - contextos, processos e técnicas. Lisbhoa. RH
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de Negocio (2014/2014)

Coordenador da unidade curricular Mudanca e Inovagéo Organizacionais (2014/2014)
Vice-Reitor (2014/2016)
Coordenador da unidade curricular Inovagao e Mudanga Organizacional (2c) (2015/2015)

Coordenador da unidade curricular Empreendedorismo | - Introducdo ao Empreendedorismo e Oportunidades
de Negocio (2015/2015)

Coordenador da unidade curricular Empreendedorismo | - Introducao ao Empreendedorismo e Oportunidades
de Negdcio (2015/2015)

Coordenador da unidade curricular Projetos Aplicados de Mudanca_ce (2015/2015)
Coordenador da unidade curricular Gestdo do Desempenho do Capital Humano_ Cgd (2015/2015)
Coordenador da unidade curricular Projetos Aplicados de Mudanca Clientes Caixa Azul (2015/2015)

Coordenador da unidade curricular Empreendedorismo | - Introducao ao Empreendedorismo e Oportunidades
de Negbcio (2016/2016)

Coordenador da unidade curricular Resiliéncia (2016/2016)

Coordenador da unidade curricular Empreendedorismo | - Introducao ao Empreendedorismo e Oportunidades
de Negocio (2016/2016)

Coordenador da unidade curricular Inovagéo e Mudanca Organizacional (2c) (2016/2016)

Coordenador da unidade curricular Empreendedorismo Il - o Processo Empreendedor: Inovacédo na Préatica
(2017/2017)
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Coordenador da unidade curricular Inovagao e Mudanga Organizacional (2c) (2017/2017)

Coordenador da unidade curricular Empreendedorismo | - Introducdo ao Empreendedorismo e Oportunidades
de Negdcio (2017/2017)

Coordenador da unidade curricular Diagnoéstico e Intervencéo Social e Organizacional (2018/2018)
Coordenador da unidade curricular Técnicas de Intervencao Organizacional (2018/2018)

Coordenador da unidade curricular Desenvolvimento da Liderancga, Processos de Deciséo e Negociagédo
(2018/2018)

Coordenador da unidade curricular Inovagéo e Mudanga Organizacional (2c) (2018/2018)
Coordenador da unidade curricular Técnicas de Intervencéo Organizacional (2019/2019)

Coordenador da unidade curricular Desenvolvimento da Lideranga, Processos de Deciséo e Negociagédo
(2019/2019)

(c) ibs.iscte-iul.pt/en // 2020-03-13
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